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Need for Skill Development in India

India though one of the most progressive economies in the world faces typical
challenges that make skills development an urgent need for our country
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12’'th V Year Plan Focus Area -
Enhancing Skills and Faster Generation of Employment



Indian Vocational Education Sys

e @ IR Voc. Edu Scale & Reach

10K schools , NIOS Accredited
Voc. Institutes /JSS ~ 6 Lakh

510 Million Workforce
85% Unorganized Sector
Median Age 24

students
Only 13% reach Grade XlI 8300 ITI/ITC ~ 7.8 Lakh
Employment skewed - agriculture students
55A, services 28%, industry 17% 1500 Polys ~ 3 Lakh A
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CHALLENGES
@30 Million from 230 Million students reaching University Level

oIn the 15-29 age group - 3% received formal vocational training, 8% informal
vocational training, gender & rural/urban divide

oFor the 13 million new entrants existing training capacity is only 3.1 million per annum
@No opportunity for continuous skill up-gradation / lack of vertical mobility

©Absence of linkage with changing market needs

oPoor infrastructure, Minimal qualified staff, obsolete skill trades -
oLow-esteem for Voc. Ed - low priority — push by parents towards degrees

eMinimal incentives for private players to enter the field of vocational education



2025
Total Population 1_2 Bi"ion
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Populetion. 700 Million
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Skill Development in Focus

o Setting up of 1,500 new ITIs in districts with uncovered blocks in
PPP mode - Viability gap funding (Rs1,500 cr)
o 50,000 Skill Development Centres (Rs 2,000 cr)
Will all these result in
e Economic Empowerment
 Freedom & Choice

 Respect & Dignity
o Urban skill and employability programs (Rs 2,500 cr)

o Skill building and economic assistance (Rs 3,000 cr)



Skill Building Missio

THMHIHG GOALS:

NATIONAL SKILL
DEVELOPMENT
CORPORATION
150 mn
LABOUR MINISTRY \ ‘
roject Jyoti
100 mn é Delxle Project Kshamta
NATIONAL SKILL 1350 CTLCs set up across b

DEVELOPMENTBOARD 20 Indlian states, 200,000 > -3

250 trained ’ youth by providing IT Skills &
ol perons Haine Certifications Dreamspark —

Dev. & Design Tools

Personnel




National Vocational Education Qualification Fra
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entury ICT Skills Begin with Dig

“umputer Internet/Web Applications Security Digital
Literacy Basics Basics & Privacy Lifestyle

* Parts of PCs * Browser basics * Word Processing PC Security Digital Media

'TypeS of Pcs » Search Engines ° Spreadsheets e Passwords
* Internet Search « Precantatio * Practices

‘teach and assess basic
computer concepts and skills use
computer technology in everyday life

* Photography
* Video

www.dsaksharta.in




Employment
Support

Certification

Skills
Development

Quality Assurance
Publicity & Branding Assessment
Highlight Success Storieg

Hardware &
Software,

Collaborate —
Placement ! Industry Led

= Tools, Training,
Assistance

Central Resources

, Training

Enable —
Standards Nationally

Engage —
Value Add on Skills Client Oriented
Placement Facilitation

Learners misinformed

Employers voice,

: Mentorship,
Reinforce

l Skills
' Validation

Credit Exemptions,
Direct Admissions

A revolution larier than the one in the telecom sector awaits the skills education sector




Microsoft
Be what’s next:

http://www.microsoft.com/education/
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